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This resource does not constitute legal advice. The purpose is to give an overview and supplement advice taken. 

implement a policy for diversity and inclusion

If you ignore the need for a diversity and inclusion policy in your organisation, 
you take the risk of breaching the Equality Act 2010. These breaches can have 
extremely large financial implications, so implementing a policy should be treated 
with paramount importance.

Equality and discrimination are hot topics in HR, with tribunal claims often featuring in the 
headlines. This can be one of the most expensive areas of litigation, so it is in your best interest to 
keep policies and practices up to date. Review our checklist below for help with compliance.

Do you have a diversity and inclusion (equality) policy in place?

gather, analyse and act upon data

To ensure that your policy remains compliant, you must regularly gather data on 
diversity and inclusion within your workforce. This data should also be analysed, 
with findings used to implement actions. By adopting this approach, you will 
reduce the risk of breaching the Equality Act 2010.

Do you monitor data regularly on diversity and inclusion?

train your employees on discrimination awareness

Should you face a tribunal claim for discrimination, the provision of training helps 
you to establish a statutory defence. Your employees must be trained on the 
contents and implications of your policy, also ensuring they are aware of their 
own personal liability for any claims, should they breach the policy at work. 

Are all your employees trained on equality and discrimination?

speak to our experts

AHR Consultants provide tailored guidance on HR best practice and compliance. 
This covers equality and discrimination, with services including direct advice, 
policy templates, and awareness training for managers and staff. Call us
on 0345 076 2288 or visit ahrconsultants.co.uk/equality-support.

Looking for further support on equality and discrimination?


